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1 By late Summer and into early Fall, the Deputy Director and I will transition out 
of the Defense Intelligence Agency (DIA) and retire from aettve duty service to our 

nation. 

o A S we look back on our nearly 70 combined years of service to DIA, our 
military 6 the Intelligence Community (IC), and to our nation, we arc proud of the 
JSrf sustained supeib performance of the thousands of men and women we 
have served alongside throughout these many years. It has been our distinct 
honor to serve with you and so many others in defense of our nation. 

3. During our time at the Agency, we have driven transformation of DIA to posture 
,,c f Qr what has been described as one of the most uncertain and complex 
environment: in our history. We luce the cl hallenges of skjTOttottng !»»fogaKe 
requirements yet increasing fiscal consltarats, as well as a set of threats that are 
unprecedented in our nation’s history. 

4 We took the major lessons learned from a decade of war as we adapted to this new 

environment, Our Warfighters, from Afghanistan to Korea, and each and eve* 
Combatant Commander, offer high praise for your work. Given the we face, 

wc must remain disciplined in our approach and steadfast in our commitment 
continue to seive them, each other, as well as our nation. 

5 Today and tomorrow, DIA is clearly postured to achieve even ^^^gtasdue 
to the establishment of our fully integrated Tnlelhgence centem, 

Siative. We have created a new Science and Technology Oil*#** MW >»* 

And we achieved ail o, this and more. 

together. 



6. Any success achieved is simply due In your unparalleled work ethic, your 
sacrifice, and your commitment to excellence in all you do. None of our 
transformation could have been accomplished without your active participation 
and support. 1 he foundation we have put in place best postures J)IA to support 
our national security through the remainder of this decade. Throughout, vou have 
all clearly operated as One Team. One Mission. One Agcncv. 

7. Transitions, especially at the senior leader levels, arc some of the most challenging 
times for an organization. David and 1. along with other senior leaders in the 1C and 
DoD. take the imperative to transition to new leadership very' seriously, and we want 
to ensure it is done smoothly and seamlessly. As our replacements are announced 
over the next tew weeks we will announce them to you. We are hilly committed to 
preparing the new leadership team ro step in and take over the reins of ibis "real 
Agency. 

K. As we reflect on the phenomenal opportunity we have had to lead DiA and work 
with each of you. we want to thank you tor what you do and every day you do it. 




